AWOBA Membership Policy
I. Purpose
The AWOBA Membership Policy establishes guidelines for membership eligibility, rights, and responsibilities to foster an engaged and vibrant alumni community committed to the advancement and welfare of Allan Wilson Technical Boys High School.
II. Membership Categories
1. Eligibility
· Regular Membership: Open to all alumni and current or former staff of Allan Wilson Technical Boys High School. This membership is essential for maintaining a core group connected to the school's legacy and mission.
· Honorary Membership: Available to individuals who support AWOBA’s vision and mission, including community members, educators, or supporters of Allan Wilson Technical Boys High School. This category allows a wider network to contribute meaningfully to AWOBA's objectives.
· Corporate Membership: Designed for businesses and organizations that align with AWOBA's mission. Corporate members can participate in initiatives, sponsor events, and provide resources that enhance the educational landscape for current students.
2. Application Process
All interested individuals or organizations must complete a Membership Application Form, providing necessary details for the respective membership category. The Central Committee will review applications and approve memberships in alignment with the guidelines provided herein.
III. Membership Dues
1. Annual Dues
· Amount:
· Regular Membership $20
· Honorary Membership: $50 donation
· Corporate Membership: $500 donation
· Frequency: Annually
· Due Date: March 31st of each year
Members are encouraged to contribute to fundraising campaigns beyond their annual dues to support special projects, scholarships, and community events.
2. Payment
Members can pay their dues electronically or via other accepted methods as specified by the organization. Non-payment of dues for more than 90 days may result in the termination of membership.
IV. Member Rights and Responsibilities
1. Rights
All members are entitled to:
· Fair Treatment: All members will be treated with dignity, respect, and fairness, free of discrimination.
· Privacy: Personal information will be managed in compliance with privacy laws.
· Participation: Members shall have the right to participate in decision-making processes and provide input on matters affecting the organization.
· Access to Information: Clear and timely communication regarding member rights, responsibilities, and organizational updates will be provided.
· Support: Access to resources and support related to fulfilling membership responsibilities and addressing any challenges.
2. Responsibilities
All members are responsible for:
· Respecting Others: Treat fellow members with respect, inclusivity, and cooperation.
· Compliance: Adhering to AWOBA's established policies, rules, and regulations.
· Communication: Maintain open and honest communication, raising concerns in a timely manner.
· Accountability: Recognize personal impact on the community and accept responsibility for actions.
· Seeking Assistance: Proactively seek help when necessary.
V. Termination of Membership
1. Voluntary Termination
Members may terminate their membership by submitting a written notice to AWOBA at least 30 days prior to their intended termination date. Membership privileges will cease following the notice period.
2. Involuntary Termination
AWOBA reserves the right to terminate membership for:
· Violation of bylaws or policies
· Conduct detrimental to AWOBA’s mission or reputation
· Non-payment of dues exceeding 90 days
3. Consequences of Termination
Upon termination, all membership rights and privileges will cease immediately. Involuntarily terminated members may not reapply for a period of one year, and there will be no refund of dues.
4. Appeal Process
Members who experience involuntary termination may appeal the decision by submitting a written appeal to the Board within 30 days. The Board’s decision will be final.
VI. Collaboration and Continuous Improvement
AWOBA encourages all members to pursue collaborative efforts, share insights, and provide constructive feedback to enhance the organization's functions and foster growth in the community.
By adhering to this Membership Policy, AWOBA aims to cultivate an engaged and resilient community of alumni, ensuring a positive impact on Allan Wilson Technical Boys High School and its students.

